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OUR CHARITY PROFILE

Learning Partnerships is a Leeds based charity with almost 30 years 

of experience of working in the inner-city to provide opportunities 

and support for children, young people and adults to access 

education, employment, training and volunteering.

The areas of Leeds in which we work falls within the lowest 20% 

of the most deprived areas nationally on the index of multiple 

deprivation. Five of these inner-city areas fall within the lowest 10% 

nationally. These significant levels of deprivation are apparent in 

educational attainment, living environment, income and health.

Every year, we help people from Leeds’ most deprived areas: many 

with barriers which prevent them from participating equally in 

society. Analysis of our latest client assessments in 2019 show: 

70% are long-term unemployed, 32% have mental health problems 

and 75% have low skills. Over half the people we support are from 

black Asian and minority ethnic communities and 50% speak little 

or no English when they come to us for support. We also support 

local children and young people through our Let’s Read Programme 

helping to increase their literacy and language skills and through 

our 2<Way>Street Programme, involving them in making East Leeds 

a cleaner, greener space to live.

“A society where individuals are 
engaged, inspired and empowered 
to achieve their full potential.”
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As with many charities across the 
sector, 2020 has been a challenging 
year for Learning Partnerships. The 
pandemic has had a significant impact 
on services and funding, but we are 
pleased that we have been in a position 
to deliver as many of our services as 
we were able throughout the year, 
in what has been extremely difficult 
circumstances. Our Stronger Families, 
New Opportunities (CLLD – Community 
Led Local Development), ABCD – (Asset 
Based Community Development), Adult 
Learning, and Money Advice Services 
have all adapted and continued to 
provide the much-needed support to 
the communities in which we serve. 
Due to the pandemic, we have seen a 
significant rise in individuals needing 
support and we can only see this 
continuing following the aftermath of 
the pandemic. In 2021, we are entering 
our 30th year of operation and have 
during this time delivered a significant 
number of projects across the city.  We 
continue to grow our reputation and 
widen our partnerships enabling us to 
strengthen the support that we offer 
across the inner-city communities of 
Leeds. We haven’t been in a position 
this year to support as many individuals 
as we are usually able to, but we hope 
in 2021 that we can increase on our 
2,000 individuals supported each year 
and continue to provide opportunities 
and support for children, young people 
and adults, living in some of the most 
deprived areas of the city. I would like 
to thank our Trustees and our volunteers 
for their time and commitment. I 
would also like to thank our funders 
and supporters who have financially 
contributed and promoted our projects 
and work, and finally to the excellent 
team at Learning Partnerships who 
continue to make the charity the success 
that it is!

TOM MURRAY
CHAIRMAN

CHAIRMAN’S  
REPORT
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EXECUTIVES’ REPORT

Cath O’Grady, Senior Executive  

Business Development & Contracts

Lisa Metcalf, Senior Executive  

Business Management & HR

2020 has presented us with many challenges. 
Following the lockdown in March 2020, our 
team quickly adapted to new ways of working. 
Our new bases were at home, we changed 
from face to face, to virtual or telephone 
contact and our tutors were trained on  
Google classrooms, enabling us to offer  
digital learning opportunities.

COVID has impacted significantly on the 
charity, our funding has been affected with  
a reduction in income due to being unable to 
deliver some of our normal services of which 
have had to be suspended. Our fundraising 
efforts have also had to be scaled back. We 
also had the additional costs of PPE and 
adapting the workplace to be COVID-19 safe 
but are pleased to have secured funding from 
The National Lottery Community Fund and 
Lloyds Bank Foundation for support with this.
We will also be refurbishing our learner ICT 
suite and purchasing new equipment making 
our base a COVID safe learning environment. 
We are gradually returning our services to 
the ‘new normal’ and will continue to do so 
in 2021 ensuring we continue to offer and 

provide support to those most in need 
during these challenging circumstances.
We will continue to adapt our courses and 
services accordingly to ensure this. COVID 
19 will have a long-lasting impact on society 
at large, from the economy to employment, 
to the way we interact. As an organisation 
that supports vulnerable communities, we 
are determined to do everything it takes to 
address the impact the pandemic has had 
on them. We have experienced an increase 
in individuals suffering with their mental 
health and wellbeing, loneliness and isolation, 
financial difficulties and unemployment. 

Therefore, it is vital that we do all we can to 
effectively engage and meet the existing and 
new needs of the communities of inner-city 
Leeds and adapt our services accordingly. 
Our team at Learning Partnerships is 
one of the charity’s main strengths. Their 
commitment, passion and understanding 
of the needs of the communities enables 
us to provide the much-needed support to 
individuals who are living in areas of high 
deprivation, disadvantage and poverty. 
COVID however has not stopped us in adding 
to our team. We have welcomed two new 
Community Builders who are working on 
our Asset Based Community (ABCD) Project 
and more recently a Project Coordinator 
to work on our Adult Learning Programme. 
We would like to thank our team for all their 
support and hard work during what has been 
a difficult year and to everyone who has 
supported Learning Partnerships in 2020.  
We are hoping that our services can fully 
resume in 2021 and that our successes as 
a charity continue as we enter our 30th 
year! We will continue to seek new and 
continuation funding to further widen our 
support and strengthen the charity for the 
future.
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OUR MISSION

“ To reduce deprivation and improve 
wellbeing in Leeds by engaging 
people in a positive way, through 
the provision of learning, skills and 
personal development opportunities.”

OUR VISION & MISSION
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OUR VISION

“  A society where individuals are 
engaged, inspired and empowered 

  to achieve their full potential.”

ANNUAL REPORT 2020Learning Partnerships



• To provide learning opportunities for disadvantaged learners.

• To contribute to raising attainment in inner-city schools.

• To improve outcomes through existing and new effective business partnerships.

• To increase life chances, aspirations and choices of children, young people and adults in Leeds.

• To effectively support cohesion and integration in local communities.

• Improve skills of individuals enabling them to progress into education, training, employment and volunteering.

• To reduce poverty and inequality.

• Children in inner city schools.

• Individuals with barriers to employment (e.g. low educational attainment, poor mental health, substance misuse)

• Young People Not In Employment, Education or Training (NEET)

• Adults and parents who are economically inactive / unemployed.

• Black, Asian and Minority Ethnic (BAME) individuals wanting to improve their English.

• Adults, young people and families from disadvantaged backgrounds.

• Indivduals living in the most deprived areas of Leeds.

OUR AIMS

OUR TARGET GROUPS
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• To provide learning opportunities for disadvantaged learners.

• To contribute to raising attainment in inner-city schools.

• To improve outcomes through existing and new effective business partnerships.

• To increase life chances, aspirations and choices of children, young people and adults in Leeds.

• To effectively support cohesion and integration in local communities.

• Improve skills of individuals enabling them to progress into education, training, employment and volunteering.

• To reduce poverty and inequality.

• Children in inner city schools.

• Individuals with barriers to employment (e.g. low educational attainment, poor mental health, substance misuse)

• Young People Not In Employment, Education or Training (NEET)

• Adults and parents who are economically inactive / unemployed.

• Black, Asian and Minority Ethnic (BAME) individuals wanting to improve their English.

• Adults, young people and families from disadvantaged backgrounds.

• Indivduals living in the most deprived areas of Leeds.

The 2 <Way> Street Project 
offers community green 
spaces and wellbeing 
activities in and around LS9. 

It also runs local school 
gardening clubs to encourage 
young people to be outdoors 
and active and to grow their 
own flowers fruit and vegetables 
as a healthy way to connect 
them to a healthier lifestyle 
and to grow in their own 
neighbourhood.

Sadly due to Covid we had to 
suspend our work in schools but 
look forward to starting again 
soon.
 
One of our success stories 
during Covid, was the 
maintenance of the Nowell 
Mount Community Centre 
garden. At its peak, it was 
producing over 30 different 
types of fruit and veg, all 
available for free to local 
residents who could come and 
pick their own produce whilst 
maintaining social distancing.  
As an outdoor activity it 
has been a lifeline to local 
volunteers and service users.
 
In 2021 we hope to be back 
working with schools and 
communities to make a  
cleaner greener East Leeds.

2<WAY>STREET PROJECT
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The Money Advice Hub which 

started in March 2019 with funding 

provided by the NatWest Skills 

and Opportunities Fund helped 

581 people over the course of the 

year. The Money Advice Hub has 

provided advice and delivered 

workshops to those most in need 

around debt, benefits, utility bills, 

better off in work calculations, 

budgeting and money management. 

Since March 2020 the Covid 

outbreak has changed the way 

The Money Hub has supported 

Leeds residents, but despite these 

challenges we have still managed 

to help 60 people with benefits and 

budgeting telephone appointments.

MONEY ADVICE HUB
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CASE STUDY ONE - RINA FAMILY

“We have been providing benefits and money advice to the Rina family for the 
last year. Initially, we helped Altin and Esmeralda with their Universal Credit claim 
which had become complicated by the Habitual Residence Test, and also offered 
budgeting advice. We have also advised on Council Tax and Child Benefit, helped 
with opening bank accounts, assisted with application for the EU settlement scheme 
and supported their daughter Aleksandra claim PIP. We have also been providing 
on-going support with housing as their current rent is expensive and they are 
overcrowded.”

CASE STUDY TWO - SOLLY FAMILY

“The Money Hub has been helping 
the Solly family for the past 6 
months with Universal Credit 
and Child Benefit issues. They 
are a family of 5 in a two-bed 
terrace with a baby due in January 
and so very overcrowded. We 
have supported them with their 
application to a 1st month’s rent 
allowance and a bond from the 
council and to find a 4-bed house 
which they hope to move into very 
soon. We have also helped find 
some furniture to get them started 
in the new house. The family 
don’t speak much English, but we 
can see how happy they are to 
finally have some space for their 
children.”

“I can write for you all day. Words do  
not describe the help and support to me 
personally and to my whole family. You have 
given us strength and great support in many 
problem. I am very happy from the bottom 
of my heart.”
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The project started in January 2020 

and is funded by the Henry Smith 

Charity. It offers 1:1 and group support 

for BAME communities with a focus 

on employability advice and training, 

coaching and confidence building and 

family support. It has been a difficult 

time this year due to the COVID but 

we have successfully continued to sign 

people throughout the pandemic. In 

total, we have signed up over 40 new 

people, providing alternative support 

by telephone, video calling and email. 

We have also supported 10 people 

successfully into employment. Key 

worker Lorraine has been a fundamental 

source of support for all Future 

Opportunities participants especially 

helping secure job opportunities with 

the NHS. We are embracing these 

challenging times and are looking 

forward to supporting the BAME 

community with our continued advice 

and support in 2021.

FUTURE  
OPPORTUNITIES 
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CASE STUDY:
DULBAR

Dulbar has lived in the UK 3 years and first 
arrived with a basic understanding of English, 
she has improved herself with ESOL classes 
and was very keen to start working when 
she signed up to the Future Opportunities 
project. She was feeling unsure about how 
to search and apply for jobs because she 
lacked confidence in her abilities. Her biggest 
frustration was being on benefits and having to 
sign on every 2 weeks and was adamant that 
she didn’t want to do this for much longer.

“I just can’t take being on the benefits, I feel 

sad when I have to go to job centre because 

they always say why, why, you not look for a 

job. I try all the time but I can’t find a job my 

English is not good. This is why I need some 

help” 

Before lockdown, face to face 1:1 support was 
provided and then throughout the Covid crisis 
support was offered over the phone, email and 
video/WhatsApp helping with the application 
form and supporting statement, interview 
preparation, pre-employment paperwork and 
DBS application form completion. 

“I was confident on my telephone interview, 

especially when they ask me about the Leeds 

Way Values. You give me homework to study 

this and then you check with me and to make 

sure I am remembering. This was easy for me 

to answer because you make me practice”

Dulbar worked extremely hard throughout her 
time on Future Opportunities and deservedly 
secured full-time employment with the NHS, as 
a facilities technician. We are so happy for her. 
Consequently She informed JCP immediately 
about her exciting news.
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NEW OPPORTUNITIES

Learning Partnerships’ ‘New Opportunities’ project provides intensive 
1:1 support targeted for the long-term unemployed and economically 
inactive adults from the most deprived areas in Inner East Leeds. 

Community Led Local Development (CLLD)

A partnership project between 
Learning Partnerships as lead and 
GIPSIL. Funding for the programme 
has been provided by the European 
Structural and Investment Funds 
with match funding sourced from 
non-European funded projects at 
both Learning Partnerships and 
GIPSIL. It is managed by Leeds City 
Council’s Community Led Local 
Development team. The project aims 
to engage and inspire individuals 

to improve their life choices. The 
New Opportunities project will work 
with 441 participants and help them 
move closer to the labour market. 
Learning Partnerships has continued 
to assist participants on their course 
through lockdown by adapting to a 
digital approach and continues to 
recruit new participants to help them 
on their journey to gain new skills, 
improve confidence and move closer 
to the labour market.
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Ten of our participants were successful in gaining employment with  
the NHS and a further 13 got jobs in a variety of settings including 
supermarkets, care homes and cleaning positions. These outcomes  
have been achieved despite the challenges faced by the pandemic.

One participant joined the project 
with some experience of the care 
sector and wanted a job with 
day time hours and with future 
prospects of training and career 
development. With our 1:1 support 
to help improve self-confidence and 
apply for a position within the NHS, 
the participant was successful in 
gaining an interview and successful 
in securing a job as a Facilities 
Technician and was successful in 
securing the job. 

One participant said: “You have 
opened me up to having more 
knowledge about how to present 
myself on paper when applying for a 
job. You have made me feel positive 
about what I have done in my past 
and whenever I was struggling with 
anything you were always there for 
me. I have learned so many new 
things that I can use in my future”
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STRONGER FAMILIES

The Stronger Families project is now in its final year, having started in June 
2017. Up to the end of September 2020, Key Workers engaged with 214 families 
providing 1:1 support. As a result of this, 50 individuals have gained employment, 
54 have enrolled in education and training and a further 22 increased their 
confidence and skills to enable them to start looking for work.

All this vital work continued during the pandemic 

and our Key Workers were able to provide 

additional support around ensuring families 

receive food parcels and educational/learning 

activities for the children to keep them busy 

during lockdown. They have continued to be 

a source of support for participants around 

their mental health and around explaining 

the government restrictions, particularly to 

participants where English is their second 

language.

Stronger Families has its own specialist provision 

partners on the programme meaning that Key 

Workers have been able to refer to those partners 

quickly for additional support for families around 

housing, mental health and debt. Our experienced 

Key Workers are also able to signpost to other 

provision within Learning Partnerships as well 

as having the knowledge to refer to other 

organisations for specialist support.

Stronger Families is funded by the National 

Lottery Community Fund and the European  

Social Fund.
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STRONGER FAMILIES CASE STUDY

“Before I joined the Stronger Families programme, I felt as though as I was carrying a 
burden on my shoulders. I was completing job applications and receiving no response. 
I felt like I was losing hope, motivation, and confidence. I had debts due to a previous 
student loan and was consistently worried about my future. I was low, had no hope 
and had lost my confidence and self-esteem and felt completely isolated. Through a 
mutual friend, I was told of the services that Learning Partnerships offer, and I felt like I 
was in the right place at the right time. Not only did I feel embarrassed that I could not 
gain employment, but I required help with my debts and someone to support me with 
patience and kindness as I was also suffering with physical and mental health issues.

 Immediately, I was helped by my keyworker to begin to resolve my issues, which helped 
me to feel more positive. I worked with my keyworker to discuss the areas that I needed 
support in and how to achieve my main goal of gaining employment. I discussed my 
current debts and was referred to a money advice worker at Learning Partnerships 
and to Better Leeds Communities. The three colleagues continue to work to support 
me every step of the way. This includes assisting me in complaining and challenging a 
company who I signed a contract with which I felt I was mis sold and committed to when 
my wellbeing was suffering. The three colleagues have continued to advocate on my 
behalf and challenge this company which I would not have been able to do alone.

My keyworker has also helped me to update my CV, complete job applications and 
interview practice with me which has helped me to improve my confidence and give me 
a sense of purpose. Whilst on the programme, I was admitted to hospital for support 
with my physical and mental health. My keyworker stayed in contact sending messages 
of support without any pressure. She insisted on me having the time to recover when I 
came home to make sure I felt ready.

Throughout lockdown, I have appreciated having someone check in on me to see how 
I am doing. I have also received support with food parcels, fuel support and second-
hand furniture. Now, I have successfully gained employment as a care assistant which 
my keyworker supported me with throughout and I am feeling very excited to start. If I 
hadn’t gained help, I think my situation would have got worse. I could not speak to my 
friends and family about my situation as I felt I was a burden and a ‘laughing stock’. I 
was embarrassed when people asked me about my employment and felt I had no one to 
talk to as they did not understand.

I would recommend the programme to anyone who needs help as they are a good place 
and I feel God directed me to the right place. I now feel my emotional wellbeing has 
improved, I feel less burden on myself as a single parent, I am less isolated and feel a 
sense of belonging and purpose. I have received great support and now feel confident 
ready to return to work. I have also made numerous improvements and learnt skills that 
can help me cope with any difficulties in the future. The difficulties I experience felt as 
though they were a test and with a helping hand I feel as though I am at peace now.”
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IMPROVING LITERACY,  
IMPROVING LIVES

The Let’s Read Programme delivers 
a rolling programme of recruitment, 
training and support for volunteers to 
provide one-to-one literacy support 
to children in primary schools across 
disadvantaged areas of Leeds.

Our volunteers provide the 
children with the help they need 
to improve their reading skills and 
literacy levels, as well as helping 
to increase their confidence and self-
esteem, raise aspirations and foster a 
positive attitude to learning. 

Prior to the school closures this year 
due to the Covid-19 pandemic, 80 
volunteers were supporting over 350 
children across 14 schools. We are 
eagerly waiting to resume the reading 
sessions and looking forward to sharing 
books with the children again soon.

LET’S READ PROJECT

CHILD FRIENDLY AWARDS

The benefits and success of the 
programme were recognised at The  
Leeds City Council Child Friendly Awards 
in February when we won the ‘Schools & 
Communities Working Together’ award.

Thank you to all our volunteers for their 
time and commitment to the children 
– your support makes a BIG difference 
and helps equip the children with the 
literacy and language skills needed for 
future educational and employment 
opportunities.
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FEEDBACK

Helen Driscoll, Deputy Head Teacher, White Laith Primary School:

“The volunteer support is a much valued part of our school provision. More than just reading 
support, the time the children are able to spend 1:1 with a positive, caring and encouraging 
adult is invaluable. In the children’s busy and often chaotic lives, the volunteers are always 
there, always a friendly face and always ready to read. The result of the volunteer programme 
is not all measurable in statistics but in the increase in the children’s self-esteem, self-
confidence and self-worth. Thank again for helping to improve the lives and life chances of our 
children.”

What the children have to say:

“The volunteers are really nice and make me want to read more.” 
“My volunteer is fun and helps me with hard words so I am getting better at reading.” 
“The volunteers help us practice our reading so we can get better and more confident.” 
“My volunteer is funny and kind and helps me read long and hard words.” 

What the volunteers have to say:

“It’s a delight to see the children develop their confidence in reading as the year goes by and 
see how the children develop an interest in the books they are reading which then becomes a 
motivator for them to continue to want to read.” “The leaps that the children have made in their 
reading skills, their overall understanding of the text and their enthusiasm for reading has been 
so lovely to see. I love just chatting with them and hearing about what they’re doing in lessons 
and at home.”
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ABCD/COMMUNITY BUILDER

ABCD (Asset Based Community Development)  
is an exciting global movement that teaches us about  
meaningful and community led change. ABCD starts 
from a place that prioritises and celebrates the 
strengths and assets communities have to draw from, rather than starting  
from a point of focusing on what is wrong in communities and needs fixing.

There has now been a Community Builder 
in the Clifton and Nowells for over a year, 
with the role evolving despite Lockdown. 
The project is benefitting many local 
people through helping to increase 
their confidence and self-esteem and 
enabling them to use their talents, gifts 
and passions to empower and support 
the Community around them. Following 
on from the previous community builder 
Julie, Catherine is continuing to support 

the Community of Clifton and Nowells to 
develop a sense of pride in the area and 
ownership of the area. This has filtered 
down to the children and young people 
who have started to have ideas to improve 
and strengthen the community. In addition 
to our builder in the Clifton and Nowells 
we now are proud to announce that 
Johanna joined the team in August and 
is busy building relationships with the 
community around Bankside school.

What have our Community Builders been doing?
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With the support of the “Small 
Sparks Fund, a pot of money to 
help get their ideas off the ground 
our builders and connectors  have 
been:

•    Getting to know and increasing the 
Community Connector Population. (a 
community connector is someone who 
people are drawn to, who has a natural 
enthusiasm and  can bring people 
together).

•    Supporting other groups (e.g. 
gardening, hot meals) and  
encouraging people to attend.

•    Further developing and helping the 
constituted community group to  
recruit and diversify.

•    Restarting groups after the initial 
Lockdown - Tai Chi, Writers Group.

•    Supporting new groups start up: 
Children’s litter picking; gentle 
exercise, children’s crafts; mending 
service; walking to school and a 
Burton’s Group.

•    Identifying possible new groups e.g. 
cooking, mindfulness, support for 
asylum seekers and sign language 

•    Engaged with local businesses who  
have been affected during Lockdown.

•   Built links with schools and parents.

•   Built links with local faith groups.

•    Supported residents into volunteering  
and training.

•    Sign-posted people for 1:1 support  
with a range of personal issues.

•    Met with established local Community 
Groups to offer mutual support and 
share ideas.

Children’s Litter Picking Group

One of the young people approached 
the Chairperson of the Nowell Mount 
Committee as she wanted to set up 
a litter picking group. She wanted to 
protect the new play equipment that 
the community had been given for the 
local park. She appointed herself as the 
manager and her friend as the supervisor 
and got ten other young people together 
to join them.

Two of the Community Connectors 
offered to go out with the children and 
supervise them. Armed with equipment 
bought from the Sparks Fund, including 
hand gel and other products to protect 
them from the virus, off they went on 
their mission.

During half term the young people went 
out in two groups of six and started their 
venture. 

The connectors have been keen to 
support this in the local children stating 
that it gives them leadership skills and 
sense of pride in their community.
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ADULT LEARNING

2020 has been a challenging year for 
delivering our Adult Learning courses. 
January brought a new round of NHS 
participants all receiving support to apply 
for facilities roles at St James. ESOL 
classes were full and running very well 
then Coronavirus hit! We adjusted quickly 
and supported 12 learners into work at St 
James’ Hospital, supporting them online 
in preparation for their virtual interviews. 
Our ESOL learners were also supported to 
achieve their course objectives with tutors 
offering extra help over the telephone 
and by email. Our Adult Learning contract 
has seen many changes and challenges 
since lockdown on 23rd March. Our tutors 
were trained in Google Classroom quickly 
adapting to develop online classes and we 
moved into the world of digital delivery. 
Using G suite and the Google classroom 
platform we have been busy delivering 
employability, ESOL and wellbeing  
courses online. 

We have also been involved in the pilot 
programme ‘Developing You’, a partnership 
with Primary Care Teams, Local Care 
Partnerships and Leeds City Council to 
offer support around Health & Wellbeing 
and Employability to patients in Armley, 
York Road and the HATCH partnerships. 
‘Developing You’ is a free 9 week course 
which helps customers cope better with 
day-to-day activities and gives them the 
opportunity to learn about themselves 
and the next steps that are right for them. 
There are 2 modules – Health & Wellbeing 
and Employability which we have 
delivered alongside other delivery partners 
Swarthmore, RETAS and Zest using G 
Suite for Education (Google Classroom). 
The course does not affect benefits and 
the job centre encourages attendance. 
To participate a customer must be 

unemployed or on a low income, 19+ and 
if experiencing mental health challenges, 
these should be no more severe than mild 
to moderate.

‘Developing You’ provides customers 
with an introduction to lots of ways to 
manage day-to-day life and to lots of local 
organisations that can work with them to 
develop the skills they need in doing this. 
Customers gain self-awareness, set goals 
and take part in activities which manage 
stress such as yoga, art and mindful 
activity. Along with sessions on looking 
for and finding a job there are sessions 
with local employment and health support 
providers and access to volunteering 
opportunities and job opportunities  
which include jobs in the care sector. 
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Learners have embraced the different ways of learning and some have benefited 
from our iPad loan scheme, a fantastic service with the help from 100% Digital 
Leeds offering data enabled iPads to learners in the community.

Since September, we have been creating and delivering extra Google Classroom 
courses and can now deliver online:

•   E1 Grammar.

•    E2 Grammar (specific courses for present/past/future tenses) and Entry 3 – ESOL Social 
Conversations.

•    ESOL – Interview skills preparation’ and ‘Helping Children with their English and Maths’ – 
a taster for parents.

•   Coping with Covid.

•   Mindfulness.

•   CV Workshops.

•   Employability including application skills, interview skills and effective job searching. 

We are currently preparing ‘Access to Online Learning’ which will help us to 
support pre-entry and Entry 1 level learners online so they can take full advantage 
of our digital delivery.

ANNUAL REPORT 2020Learning Partnerships



“I can’t praise Helen from Learning Partnerships enough especially during 
lockdown whether it was words of encouragement I needed or reading materials 
for my kids she always helped. She kept me informed of any job opportunities 
that might be suitable for me and kept me updated of any previous applications 
with the NHS. Very grateful during the lockdown, thank you!” 

LOWELL COMMUNITY GIVING FUND
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The Lowell Fund has financed a part time key worker to provide needs based 
1:1 support to long term unemployed and economically inactive adults living 
within Inner East Leeds. To date, our key worker has supported 15 participants 
and enabled them to progress and achieve positive outcomes. Of these 15, 5 are 
already in employment or full-time training and a further 3 have firm offers of 
employment. 

During this challenging year, our key worker has responded by adapting the focus 
and methods of her support and has empathised with participants who did not 
feel ‘safe’ to leave their homes to engage with the programme. During lockdown, 
contact has been via email, text messages and telephone calls, and included 
regular check-ins to ensure and promote physical and mental wellbeing as well 
as to offer encouragement and support with job searches and applications. The 
overall aim has been unchanged; to give participants the confidence and skills 
needed to start their journey towards employment, training or education and, 
consequently, improved economic, social and mental wellbeing.

ANNUAL REPORT 2020Learning Partnerships



EXPENDITURE

SOURCE 19/20 EXPENDITURE

Service delivery £21,496

Support for schools

Support for families 

£34,558

£601,396
SUPPORT FOR FAMILIES 

SERVICE DELIVERY 

SUPPORT FOR SCHOOLS 
SUPPORT FOR FAMILIES 

SERVICE DELIVERY 

SUPPORT FOR SCHOOLS 
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• Benenden Health

• Charles Brotherton Trust

• Donald Forrester

• Education & Skills Funding Agency

• European Social Fund

• European Structural and Investment 

Funds

• Garfield Weston Foundation

• H M Government

• Hobson Charity

• Jimbo’s Fund

• John Thaw Foundation

• Leeds City Council

• Leeds Community Foundation

• Leeds Housing Advisory Panel

• Leeds Older People’s Forum

• Lloyds Bank Foundation England & Wales

• Lowell Community Giving Fund

• Morrisons Foundation

• NatWest – Skills & Opportunities Fund

• Newground Together

• Schroder Charity Trust

• Sir George Martin Trust

• Southall Trust

• The Henry Smith Charity

• The National Lottery Community Fund

• Arcadia Group PLC

• Asda (Killingbeck)

• CARA Chapel Allerton Group

• 100% Digital Leeds 

• Brasserie Blanc, Leeds

• Hogan’s Estate & Letting Agents

• Hotel Brooklyn, Manchester

• Radio Aire - Cash for Kids 

• Russell Eaton, Leeds

• The Rotary Club of Leeds Elmete

• The Salvation Army

• Morrisons Supermarket (Merrion Centre)

And anyone who has donated  
to our fundraising activities.

A BIG THANK YOU TO YOU ALL!

OUR SUPPORTERS

OUR FUNDERS
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The Burton Business 
Park, Hudson Rd, 
Harehills, Leeds LS9 7DN

Learning Partnerships

E  : info@learningpartnerships.org.uk

W : learningpartnerships.org.uk

P  : 0113 380 6662

Learning Partnerships is a registered charity, number 1003603

This annual report was designed free of charge by helpinghandcreative.org

WE WOULD LIKE TO SAY A HUGE THANK YOU  
TO EVERYONE WHO HAS SUPPORTED US IN 2020.

A SPECIAL THANKS TO OUR BOARD MEMBERS FOR  
THEIR TIME AND EXPERTISE OVER THIS PAST YEAR:

Tom Murray (Chairman)
Inder K Hunjan M.B.E (Trustee)
Jeremy Burton (Trustee)
Anthony Warren (Trustee)
Jon Hosegood (Trustee)
John Clare (Trustee)
Rebecca Kelly (Trustee - Legal Representative)
Martin Tudge (Trustee - Treasurer)

THANK YOU
FOR READING


